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Zerndon Lee®*  Zenwon Jin®*
ABSTRACT

The subject of this research is discuss
the relationship among organizational
characteristic, organizational culture, and
paternalistic leadership model based on the
Air Defense of CAF. The followings are the
conclusions of the research.

1.As the members of an organizational
perceive the greater changeability in their
routine, they will less feel the organizational
culture of fairness and justice,And they will
less feel the organizational culture of
humanity-attentiveness.

2.The more perception of the
organizational culture of fairness and justice,
the more realization about their manager’s
means of benevolent leadership model
instead of authopitative leadership model.

3. The more perception of the
organizational culture of
humanity-attentiveness, the more realization
about their manager’s means of benevolent
leadership model instead of authopitative
leadership model.

4. The perception of members of an
organizational and the manager’s realization



contain the effect from their interaction.

(1) Whenever the perception of
humanity-attentiveness lowers or highers,
higher perception of fairness and justice
makes the organizational member realize the
manager’s means of moralistic leadership.

(2) When the perception of fairness

16

and justice lowers, higher perception of
humanity-attentiveness makes the
organizational member realize the
manager’s means of moralistic leadership.
Key Words : Organizational
Characteristics, Organizational
Culture,Paternalistic Leadership model



