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To Study the Company Identity and the Commander Identity of the Basic Army Soldiers
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Abstract

As the rapidly change in the social value, the problem of disciplining soldiers in the basic army unit becomes more complex. This
work sample sergeants and soldiers from the basic army units and try to analyze if their rank, academic background and the
characteristic of the company affect the interaction and the level of identity to their company and the commander. 317 effective samples
are collected from nine basic army units. The following results are found from the data analysis: 1. The interactive quality between
sergeants with college background and the commander is higher than that between soldiers with college background and the commander.
2. The company identity of the soldiers in service troops is significantly lower than that of the soldiers in combat troops, combat support
troops and service supports troops. 3. The higher the interactive quality between soldiers and their commander, the higher the soldiers’
commander identity, yet such interpretation cannot apply to their company identity. 4. The higher the soldiers aware support from their
company and commander, the higher their company and commander identity. This work also provides practical suggestions for the army
discipline.
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